SSS 


Changes to the Long Service Leave Act 1955 (NSW) 


The insight: 


In response to COVID-19, the Long Service Leave Act 1955 (NSW) was amended on 25 March 2020 
to introduce more flexible provisions around how much notice is required for the giving and taking 
of long service leave, and how much long service leave can be taken per occasion. The changes 
will remain in place for the next six months with a possible extension to one year. 


What does this mean for NSW employers? 


1. By mutual agreement between an employer and an employee, employers no longer 
need to give one-months’ notice to employees to take long service leave once they have 
accrued long service leave (i.e. at ten years’ service); 


2. The period of long service leave no longer needs to be at least one-month, rather it can 
be fora period shorter than one-month (i.e. one day per week, or per fortnight) to enable 
greater flexibility. 


What does this mean for NSW employees? 


1. Employees with at least ten years’ service who are interested in taking long service leave 
in shorter blocks during the COVID-19 pandemic, for example, one day per week, should 
contact their managers to discuss what arrangements might be available going forward. 


2. For licensee employees, once you and your manager have reached an agreement, you 
should follow the process your licensee has stipulated for the taking of long service leave. 


3. ForMcOpCo and Corporate employees, once you and your manager have reached an 
agreement, you must email Payroll with the details of your planned leave for processing. 


What about other States and Territories? 


If other States and Territories decide to vary their respective long service leave legislation, we will 
update you accordingly with details of these changes. 


Should you have any questions in relation to this information, please contact the Employee 


Relations Team on 02 9875 7200 or employee _relations@au.mcd.com. 


